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MEUGryMffi UruEH,EERSETY

CONFIDENTIAL REPORT OF
LOWER/UPPER DIVISION CLERK

R,enofjor the year/period ending



fuiruHqeP{qIEq
MlzorunM UNIVE,ffi,SITY

il6fr61 vfltlib * ftTq qltr6, Pis.m sfdaEqr

Annual Perforrnance Appraisal Report of

SecurltY lnsPector
-,.,

erftrorfr at c1'q

Name of the Officer

s.qrtd4f erqfuarqfrtfi

Report for the Year/Period



NKq frtqErqtnm
MIZORAM UNIVERSITY

vfrnnor trgrq?r* qlffi-o, {-flia'm sfrrilfi|

Annual Performance Appraisal Report of
LaboratorY Assistant

s{ftr*rfl 6t clq'

Name of the Officer

qqrk sd rqfrI6T sfd-{dq

Report for the Year/Peliod



P
I

ffitqftrekqrffi
MIZU-RAM UruEVERSETY

Annual Performance Appraisal Report of
E tr ectric ia n/Ca rpe nter/Forma n/p I u m be r

erftr*it mi qT,T

Name of the Officer

{qTfr. i arqftr ar efrhn

Reportrortheyear/period... . fii+pf!1 ?0, :.?1ll Mgfgh, ?9,.,

ra



Fdrr{ tqqefrEnffi

MIZORAM UNIVERSITY

ffi qfu{,arqko r6rm ft eilUftIko

A qrN-+, {-nifirq stdtq{

Annual Performance Appraisal Report of
Private Secretary,Personal Assistant and Stenographer :

orftr+r-fr ffi qlq

Name of the Officer........

{qlftd Ed 'irsfu 6T sftra-{4

Report for the year/period
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ffiKqfrrqfrrnuq

MIZORAM UNIVERSITY

atgqn srko,rft w uorqa

A ftTq qrffi-*, Igiryrq sPdhqq

Annual Performance Appraisal Report of
Section Officer

srRr+rt ar qTq

Name of the Officer

l. wrfu sd erqRr aT sfthcq

Report for the year/period .. . . .....



fuimq frrqErenmq

MIZORAM UNIVERSITY

i;

sTgr+rT qfratt qEi qeriro

* ftTq qrffi,6 {-,,qiart qfrfuH

Annual Performance Appraisal Report of
Assistant

3TRr6Tt 6'r flq

Name of the Officer

vqTfu s{ ,$qF.r 6r sfrt-qq

Report for the year/period . .

W

I



I ,ffiq..
Mtzoram ffi UniversttY

dEqT * ftq qrffi-+, al{Feqrqq T€tar ffiqr
' Annual Performance Appraisal for Cook

eri /fiTcae{Efr
For the year / Period Ending

| 't'

5. ffiFsc q'{ QsqFTqi Observations on :

tit Sk/ lntelligence

(ii) 6,ifiI iur FaPe{-Sq-dT Energy and reliability :

(iii) q?n{qq ocfufr

PunctualitY and attendance :

(iv) a-+at / Behaviour :

al q5 51 ffi akzii ;i; mE +irfu-a Rrqsn mr Qi€, 6'I t q{dr 6'trI ? ?

Does he show proper courtesy and good manners

towards all staff ?

(v) orgner D< : : .

AmenabilitY to disciPline :

(vi) aamfu+ an evr drq'tn : 
.

Professional knowledge and ability I



Y

ftllfrizalarg ffiUniversity
qq{fr ?i fr.{ qrfria'a Tqi-qqffiEq'

An n uai' Pe r'-forma nce Appra isal fo r Peon
sdls?I-qs-cfr
Fcr the year / Period Ending March 2011

1. Wna / Name in.Full .

L qq- ftfr / Date of Birih :

3. E?iqr{ qz qT qri1i figh di aiie :

Daie ofcontinuous eppointmentto ihe present lost:

4. reTfi/HI{iTd/"r=EIA:

Whether permanent/quaslpermanent/temijoi?ry': ;'.'

5. Efrae-i6#fidPqEI ,l

Ed{icationai & Technical Qualifications : 
.

6. FnBfunq'rffirei Observations on :

(l) CE/ lntelligence : : '

. {ii) a,,iairaarfrs{s.iT'iT Energy and reliabiiity :

' {iii) qqTErqEqFEfr .

Punciuality and attendance :

1ir) a-qEir 7 Behaviour :

eT qE En r-nr qffi 6; r'iq o4,ft.r e,or,lEii frET ,g-;i; FT R e-qEli srriB ?

Does he show proper courtesy and good minners

towards all persons?

{v) .zglrmtue

Amenability to discipline :

{vi) qet.Eo sn c-+.ir.qai '

Technica I knor,idedge and ability :

..: l ...:



j
giirordq qfrEr * ftq qrtr6 mnffrqiqr L*i-, ffiEr

Annual Performance Appraisal for Library Attendant

a{ /srrw lrqfu

For the year / Period Ending

1. [n ric / Name in Full :

2. ca - frfu / Date of Birth :

3. admcEcrofi{rf,Egkfianps:

Date of continuous appointment to the present post :

4. BrfrAEFffqa/.rluTfr:

Whether permanent/quasi-permanent/tempori ry :

5. $fu-6 G il6ffi dFq-dr :

Educational & Technical Qualifications :

6, hqfrPrd cr fuqFrqi Observations on :

(i) gk / lntelligence :

(ii) 6{-er wr Paramflrtra Energy and reliability :

(m) qqrIFFr gqr€flf,

Punctuality and attendance :

(iv) a-+an / Behaviour :

Eqr a? 6r ES qEazii t srq qdrkd Brczrff{ aqr ,?rd 6'r t qE-6r 6.drt ?

Does he show proper courtesy and good manners

towards all staff ?

(v) r1rrm iq-q ;

Amenability to discipline :

(vi) a-+inir 
=na 

aEl ziru-a :

Technical knowledge and ability :



I

h4i z*LeL:- A#L llni\rersity
qq 6-sa.i A ftrq a-ffim a-',Ffna'qrfi T'qEq ffi.':

Annual Performance Appraisal for Bus conductor
qri /qrTH rTEfd

For the year/ Period Ending March 201'f:

6. fi\-iifud qr ffi,qi Observations on :

tit & / lntelligence':

(ii) rliatr ri+ Eia-r:iqrr Energy and reliability :

(iii) q,ir'.,T{ zcP.fi

Punctuaiity and attendance :

(iv) aqe.n / Behaviour :'

*ri qE 6i rlir affi * flu c?jTfor lirqrEi' aa 'sai A n aqm at+'e ?

Does he show proper courtesy and good manners

' tov./ards all staff ?

-L-
lVl ,Srliha r!q.

AmenabilitY to disciPline :

(vi) aerfta s-R aa d'rqm :

Professional knowledge and ability :

2.

q

4.

5.



*

I -, r'.
J\4 LZEI frfrI l-T c €

[_Jrr] \/fi1_ sltv
$J

1.

2,

3.

L

r- ..' rr
<li.il + l.-,il -!t;;-r... r-.- ir.'i\. c)tt\=c:-t c;liLir-i r'_i i:r- T,;IqE E-iT-

Annual Perfor-mance Appraisal ior- Dri,.rer
,-'i - - ;:.

C'a /.r:l!- Ji:j!

For ihe year I periocj Ending IViarch 201T.

Tr,i= / l.Jeme in Fult :

q= - Ff,i I Date of Eirih :

ai:ir rc ilr..i;i.t,s li=E fi oi-I= ;

Daie cf coniinuous appoiriimeni to the presen.t post :

P:i'ftafi*e,1.a7.-, ,

Vy'hether perm aneni/q uesi-pei-n.ia nent/iern porary : .

{lla1?, \c G?/ai1;l <t'qtt ;

Edumiional' & Technica I eualificaiions :

rr"1rc,t=i \.1,. tcu{t!ral UDsefl,aIlOnS On :

(i) gfu/ tnreltigence:

(il qnir"i, fur*;.=, Energ,v anci reliability:

(iii) ar,.-: z-+|3;ft

;.P_unciuality and ailendance :

iiv) aaar / Behaviour

. EEj aa a; a* EEHzj * ne r.ifui l,i;=pE * =u al r e+ri a;i._,i ? ?

Does he.shov,' proper courtesy ano' good manners

ton,ards eli siaff ?

[vJ ?{:riFi? IEE :

Amenabilitl, to cliscipline : 
.

(vi) aaafta sic aa iii-fi :

Professional knor,,,ledBe anci abilitl :



F

h{i z,*r afr: J^,-#L l]nirr sr s ity
e{ dseat a frq q.rffim a'dTiu{rc]q Tql4E ffi--rq

Annual Perforrnance Appraisal for Bus conductor
eii /mi'a :mPa

For the year / Period Ending March 201i*

1. EiqTq / Name in Full :

2. c-{ - ffi / Date of Birth :

3. qdqr cE q{ €i-n{il ftgfu afi art'c ;

Date of continuoi-rs appointment to the present post :

4. *tlr*i,ool*ur*' 
'

Whether permanent/quasi-permahent/temporary :

5. s-:fti-6 s{ i-6r.idr st'q-dT :

' Educational & Technical Qualifications':

6. F{rftfud qa ffi1ai Observations on :

' (i) gFr/ lntelllgence':

(ii) E{acT .r4I ft.iEeaiq-dl Energy and reliability :

(iii) qqTrqq EcPrB

Punctuality and attendance :

Fr EE E I q:fr @k"ii ri; tra a?ilfud tilqT-dfi iEI ir6 trq n qqEr n'Er ?r ?

Does he show proper courtesy and good manners

' towards all staff ?

(v) ogi.nr, fra :

AmenabilitY to disciPline :

(vi) aearfta ma dEr +rfir :

Professional knowledge and ability :



I.
!--i=l:nEl qnq{ a nq qlam qlq.,-ar{ f--l6i fu

Annuai Performance Appraisal for i-abci'aiory S.ii=ndani
J t- ---cl /ilil!i \)1qlc

For the year / Perioo' Eniing
' - =i= ,' N=ntE ;', iUlr :

-- 

/ h--^ ^l -:r*
-. !--t''- / L'cL:UI O'i t;l

-::
3. .-:= - ; :-lry F!i- q -i1T= :

Date of coniinuous appcrntmeirt to the present post :

. Jl:-/-*:.
i - 1--ta./':rr!lqfil'ilY;lll .

Whethe r pe rm : ne nt/q ua s i-pe rrna ne nt/tem po ra ry :

- 
-- -i 

-:- 

.
5. l,larq \c iqa:cl ql'qil

Eciucational & Technical Qualifications :

6. ffiqI ffiiqi Observaiions on :

(i) EIa i lntelligence :

(ii) +.izer rz"r E:-sE{r+iI Energy anC reliability :

{iii} +:irraafuft

Punccuaiity and artendance :

(iv) araar / Behaviour

ar ez ar rdi aft.ifr, ;;.eE q'qiftE Erqre-( 6Er .sia F,j, q Eael{ 6?nI ? r

Does he show proper courtesy and good manners

towards allstafr ?

(v) rgna Fsa :

Anrenability to discipline :

(vi) aa,i+r -sa err *'q-,:i :

lEchrrica'l kiiC{vledge and ability :


